
 

 

Acceptance of Classified Resignations and Retirements 

 

Taphorn, Lesa – WOMS – Cafe Assistant 

Effective: 02/29/2024       (Retirement) 

 

Young, Sabriah – WOMS – ED Assistant 

Effective: 01/22/2024       (Personal) 

 

Acceptance of Certificated Resignations and Retirements 

 

Beatty, Kirstan – CE – School Counselor 

Effective:  8/1/2024       (Relocating) 

 

Johnston, Teresa – SE – Intervention Specialist 

Effective:  6/1/2024       (Retirement) 

 

Sauer, Carol – TE – 3rd Grade 

Effective:  5/24/2024       (Retirement) 

 

Approval of Administrative Change in Status  
 

Piening, Matthew – from Enrollment Supervisor, Step 11 to Interim High School Principal, Step 6  

for 83 days at $472.09 per day  

Effective: 1/24/2024-5/24/2024     (Replacement) 

 

Approval of Extra Duty Resignations 

 

Flickinger, Joseph – NWHS – College Credit Plus Facilitator, Step 6 

Effective:  07/01/2023 

 

Hogan, Patrick – CHS – Assistant Varsity Girls Golf Coach, Step 6 

Effective:  06/30/2024 

 

Potzner, Deborah – Athletic Event Worker 

Effective:  06/30/2024 

 

Reeder, Donald “Mike” – CHS – 9th Grade Baseball Coach, Step 5 

Effective:  06/30/2023 

 

Staarmann, Brian – CHS – Head Varsity Girls Golf Coach, Step 6 

Effective:  06/30/2024 

 

Williams Jr., Lonnel – CHS – Assistant Varsity Track Coach, Step 6 

Effective:  06/30/2023 

 

Wolstenholm, Jason – NWHS – Assistant Varsity Football Coach, Step 6 

Effective:  06/30/2024 

 

Young, Kelli – NWHS – Assistant Varsity Track Coach, Step 6 

Effective:  06/30/2023 



 

 

 

Young, Kelli – NWHS – Assistant Varsity Volleyball Coach, Step 6 

Effective:  06/30/2024 

 

Approval of Initial Classified Appointments 

 

Bullock, Geraldine 

Salary: Bus Assistant, Step 1 

Effective: 1/29/2024       (Replacement) 

 

Cacini, Marta 

Salary: Executive Administrative Assistant, Step 9 

Effective: 2/2/2024       (Replacement) 

 

Gazaway, Dawn 

Salary: MD Assistant, Step 5 

Effective: 1/29/2024       (New) 

 

Hedges, Cheyanne 

Salary: Cafe Assistant, Step 2 

Effective: 1/22/2024       (Revised Date) 

 

Jackson, Samuel 

Salary: Custodian II, Step 5 

Effective: 1/29/2024       (Replacement) 

 

Kachelmyer, Connor 

Salary: Mechanic, Step 5 

Effective: 1/29/2024       (Replacement) 

 

Standifer, Chaz 

Salary: Driver in Training, Step 1 

Effective: 2/5/2024       (New)  

 

Approval of Classified Changes in Status  

 

Flesch, James – Transportation – from 179 day Bus Driver, Step 5, to 179 day Bus Assistant, Step 6  

Effective: 1/24/2024       (Personal) 

 

Schon, Brandon – from SIA Blended Assistant, Step 9 ($23.15 per hour), 6.5 hours per day at Northwest 

High School to ALP Assistant, Step 9 ($23.15 per hour), 6.5 hours per day and DT Assistant, Step 9 

($17.29 per hour) 1 hour per day at Northwest High School 

Effective:  2/5/2024       (Replacement) 

 

Approval of After School Tutoring at $25.00 an hour Effective – 1/2/2024 

 

Brauning, Eileen Hadley, Lisa 

 

 



 

 

Approval of Extra Duty Contracts for 2023-24 Effective 7/1/2023 

 

Colerain High School 

 

9th Grade Softball Coach – Lisa Brewer, Step 5 

 

Monfort Heights Elementary School 

 

Kids in School Rule! Tutor – Bethany Super, Step 1 

 

Pleasant Run Middle School 

 

7/8th Grade Track Coach – Dan Hoard, Step 6 

7/8th Grade Track Coach – Gabriel Warner, Step 6 

 

Resolution to Hire for Non-Licensed Coaches Effective 7/1/2023  

WHEREAS, a vacancy exists in the positions of:  

 

9th Grade Baseball Coach – CHS  

Assistant Varsity Baseball Coaches (½) – CHS  

Dance Team Sponsor (½) – CHS  

Kids in School Rule! Tutor – SE   

 

WHEREAS, the positions have been offered to the current employees of the Northwest Local 

School District who have a license issued under Section 3319.22 of the Ohio Revised Code 

and no such person whom the Board of Education considers to be qualified for the positions 

have applied for and accepted the positions; and  

 

WHEREAS, the positions have been advertised as available to any individual not employed 

by the Northwest Local School District who has a license issued under Section 3319.22 of the 

Ohio Revised Code, and no such person whom the Board of Education considers to be 

qualified for the positions has applied for and accepted the positions; and  

 

WHEREAS,  

 

Coleman, London – CHS – Dance Team Sponsor (½), Step 1 

Murray, Patrick – CHS – Assistant Varsity Baseball Coach (½), Step 2 

Toney, Marcel – CHS – Assistant Varsity Baseball Coach (½), Step 3 

Weber, Karen – SE – Kids in School Rule! Tutor, Step 1 

 

who does not hold a license issued pursuant to Section 3319.22 of the Ohio Revised Code, 

has applied for the position, and the Board of Education has determined that he/she is 

qualified for the position.  

 

NOW, THEREFORE, BE IT RESOLVED that he/she be employed in the positions for the 

2023-2024 school year in accordance with the pupil activity contract attached hereto and 

incorporated herein.  

 



 

 

IT IS FOUND AND DETERMINED that all formal action of this Board concerning or 

related to the adoption of this Resolution was adopted in an open meeting of this Board, and 

all deliberations of this Board and any of its committees that resulted in such formal actions 

were adopted in meetings open to the public, in compliance with all applicable requirements 

of the Ohio Revised Code. 

 

Resolution of Job Abandonment 

 

Resolution recognizing that Zachary Clark has abandoned his position with the Northwest 

Local School District Board of Education effective February 2, 2024.  The District has 

attempted to be in contact with Mr. Clark to have him fulfill his contractual duties to the 

Board. However, Mr. Clark has refused to fulfill such contractual duties.  This job 

abandonment is not done with the consent of the Board of Education, and this resolution 

should not be seen as "consent" under RC 3319.15.  This resolution is passed only to 

recognize the job abandonment so that the District administrative offices can do what is 

necessary to remove Mr. Clark from the District's employment rosters and other systems. 

 

 


